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TEHY

= Safeguards the interests of qualified health and social care professionals
= The largest trade union for health and social care professionals in Finland
= QOrganizes members both in the public and private sector

= About 160 000 members including 25 000 student members

= Established in 1982

= Affiliated to the Finnish Confederation of Salaried Employees, STTK
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The Role of TEHY

Negotiates the collective agreements in the private and municipal
employment sectors (9 private + 1 public)

Provides advice and legal assistance to its members in connection with
employment matters

Participates in the development of education, training & professional
skills of health care professionals

Provides education and training
Campaigns for the development of better working conditions
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TEHY represents

Registered nurses
"  Public-health nurses
®  Practical nurses
®  Paramedics
"  Physiotherapists
" Midwives
" Radiographers
"  Dental nurses
®  Oral hygienists
®  Nursery nurses/childminders
"  Mental health nurses
"  Podiatrists
®  Occupational therapists.....

W



Members of TEHY are

91,7 % of members are female

The average age is 42 years

73,5 % work in the municipal sector
17 % work in the private sector

49 % of members are nurses

78,1 % work full-time and 81,4 % work with permanent
employment contracts (members in municipal sector)

The unemployment rate is less than 2 %
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For more information

www.tehy.fi

Tehy Magazine www.tehylehti.fi

Facebook facebook.com/tehy.fi

Twitter @Tehy _ry #tehy

Instagram @tehy_ry @tehyopiskelijat @tehylehti
Youtube www.youtube.com/tehyvideot
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http://www.tehy.fi/
http://www.youtube.com/tehyvideot

Gender Pay Gap in Finland

Pay gap between men and women has decreased slowly.
= Women who work full time are paid 84% of a men’s average wages.

= One reason for the wage gap is that women still take more responsibility
for their families and therefore receive fewer wage supplements for
inconvenient working hours.

= But the major problem is that the basic salaries are bigger at the fields
dominated by men.

= During the past years industrial branch has given bigger pay rises (wage
drift) than service branch, which is women dominated field.

= Competitiveness Pact 2016/2017 didn’t improve the situation.
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Competitiveness Pact

Competitiveness Pact was agreed in 2016 after Finnish Government had
threatened to reduce worker’s rights . Finnish government planned to:

= Reduce the right to have sick leave compensation (1 st day without
compensation and next 8 days 80% of the salary)

= Reduce the right to have paid public holidays (2 days without salary)
= Reduce the right to longer vacations (mainly in public sector)
= Reduce the right to holiday bonuses.

It came into force 2017. Purpose of the Pact was to support the
competitiveness of sectors susceptible to international
competition.
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Content of Competitiveness Pact

= No raises to wages or salaries for one year.

= Annual working hours are increased by 24 hours on

average.
* Annual earnings level did not change.

= Holiday bonuses were cut, but only from the public sector.

* Thirty per cent from the current level regarding holiday
bonuses for 2017-2019
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Content of Competitiveness Pact

= Employers’ social security contribution were lowered.

= Wage earners’ discount on medical care to the employee and a
corresponding raise to the policyholder’s daily allowance payment.

= Bringing the Unemployment Insurance Fund up to this day by raising the
maximum amount of the business cycle buffer.

" QOccupational health care for those laid off for production or financial
reasons for 6 months after termination

= |mprovements to competence development
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Average wages in 2019

I

Men 3846
Women 3237
Gender pay gap 609

Source: Statistics Finland
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Fl'he woman’s euro 2000-2017 / Equal
remuneration
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Economic depression Economic growth
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Where are we now?

= At this moment we have collective agreement negotiations going on.
=  We are having union by union —negotiations. Just like we had 2007.

= Tehy and our sister organisation SuPer have three main goals. We are demanding
= equality allowance to our members who are working in the women dominated fields.
= own collective agreement for social and healthcare professionals (like doctors have)
= Removal of 24 hours.

= We have announced a program, which will decrease the wage gap in ten years.

=  For then years we need each year 1,8% bigger pay rises for women dominated fields
than what men dominated sectors are having.

= Equality allowance and separate collective agreement are the only way we can achieve
egual pay in the future.

= Butit’s not going to be easy... although some men dominated fields have already managed
to get out of the 24 hours.
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National Conciliator Vuokko Piekkala in Talouselama
magazine, 28 August 2018

= “Export branches may gain confidence from the fact that this national
conciliator is not going to go along with the equal pay demands of
industries dominated by women, either. She goes on to say that the
primary cause for unequal pay is the division into women’s and men’s
work, which should be eliminated.”

= “In financially trying times, fields dominated by women have been safe
places to work, whereas fields dominated by men have suffered from
lay-offs and temporary dismissals. Men have had to pay a steep price by
having to give up their jobs and become unemployed for the long-term.
Even if we did include an equality allowance in a field-specific agreement,
for example, it would not remove wage drifts in other fields, and men
would not come out and say ‘don’t worry, we don’t need wage
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rDo we still have a chance?

= Gender Pay Gap has recognized in government
programme and our government call for concrete and
effective actions to diminish it.
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rWhy do we need a separate agreement for
the social and health care sector?

It is a laborious task to change the regulations governing
the working hours and wages of nursing staff, because
these regulations are incorporated into the larger KVTES.
Changes always require approval from all parties (whom
the issue may not even concern).

A separate agreement would allow for better consideration
for the special characteristics of nursing work in terms of
working hours and wages, such as:

* shift work and being on call

* wage system, procedure fees, renewals in job descriptions
due to the social and health care reform

17

W



J* Development of the agreement system in the
municipal sector

usicians

Trained nu
staff
approx. 133 000

S Tehy
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Will we get our main goals?
Follow us!

—
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