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- Industrial relations, collective bargaining and social dialogue

- Labour market institutions and inclusive labour markets

- Labour markets and vulnerable groups (women, young, migrants,
precarious workers, gig workers)

- Labour migration and working conditions, atypical, precarious and
undeclared work

- European social and employment policy, European semester, European
social dialogue

- Occupational health and safety

- Disability policy
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Kahancova, M., Meszmann, T. T. and Sedldkovd, M. (2020) Precarization via
Digitalization? Work Arrangements in the On-Demand Platform Economy in
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actors: Explaining trade union success in addressing precarity in Central and
Eastern Europe. Human Relations (resubmission under review)
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Bargaining - Actors and Institutions in different Sectors and Regions of the
World. Routledge (forthcoming)

Kahancovd, M., and Sedldkovd, M. (2020) Erosion of bargaining in the world of vital
actors: industrial relations in the aftermath of public sector reforms in
Slovakia. In Keune, M., Ramos Martin, N. and Mailand, M. (eds.). Working
under pressure: Employment, job quality and labour relations in Europe’s
public sector since the crisis. Brussels: ETUI.

Drahokoupil, J. and Kahancova, M. (2019) Worker Participation in Czechia and
Slovakia, in Berger, S., Pries, L. and Wannoffel, M. (eds.) Companion to
Workers’ Participation at Plant Level: A Global and Comparative Perspective.
Houdsmills: Palgrave.
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European Trade Union Institute
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Stiftung
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the crisis: Strategic innovation within CEE trade union movements. Brussels:
European Trade Union Institute.
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M. and Kahancova, M. (eds) Beyond the crisis: Strategic innovation within CEE
trade union movements. Brussels: European Trade Union Institute

Kahancova, M. and Martiskova, M. (2016) Economic Crisis and Public Sector
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| want to work, who can help me? Strengthening the cooperation between
policy makers and the non-profit sector in return to work of persons with
disabilities and health conditions, EEA/Norway Grant No. T2-2019-008
(project coordinator)
Negotiating return to work in the age of demographic change through industrial
relations (REWIR), EC Grant No. VS/2019/0075
Capacity building for social dialogue in the hospital sector in 14 countries
(with EPSU and HOSPEEM, project coordinator)
EESDA: Enhancing the Effectiveness of Social Dialogue Articulation in the EU, EC
Grant No. VS/2017/0434 (with Centre for Policy Studies, Belgium)
PRECARIR: The rise of the dual labour market: fighting precarious employment in the
new member states through industrial relations, EC Grant No.
VP/2014/0534 (project coordinator)
NEWIN: Negotiating wage (in)equality, EC Grant No. VS/2014/0538
WITA GPG: With innovative tools against gender pay gap, EC Grant No.
JUST/2013/4000004929



