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The Nexus between Labor Diversity and Firm’s Innovation, Norface and CReAM conference:
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Wanted: Inter-Regional Migration in the Czech Republic. EALE conference, Paris.
Consequences of Minimum Wage Increases: Empirical Evidence from the Czech and Slovak
Republics. AEA Conference “Econometrics of Wages™, Brussels.

PRESENTATIONS AT SELECTED WORKSHOPS AND SEMINARS
AKF seminar, Copenhagen (May 2012); Workshop on “Moving for work- temporary and permanent labour

migration”, Oslo (April 2012); VSB-TU and Silesian University conference, Avalanche (September 2011), Xiamen
University-Aarhus University joint meeting, Xiamen (December 2010), RECent, University of Modena (November
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